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STATE OF IOWA (PR 2T 2o
AND  IADEPT.
JUDYDAVIDSON ADMINISTR&T!JE%FERV{GES
SETTLEMENT AGREEMENT '

The State of lowa, Department of Adminlstrative Services, Human Resourcs Enterpriss, and
- Department of Human Services, herelhafter the Stale, and Judy Davidgon, hereinafter the.

Grlavant, ahter into the following Agresmment in full and fing! rasolution of the grlavance fled by .~ -

the Grisvant, DAS-HRE Ne, 12.0465, that alleged 2 violation of lowa Adminlstrative Code 11~ ~
80.2(BA) Disciplinary Actions. ' ) .

‘This settlament afose put of & situation in Which the Gﬁe\."ant’s atnployment was terminated on
November 28, 2014, :

The parties havé agreed to the following:

"4, The tetmination letter Wil be removed from the Grisvant's flie and replaced with this
Agreement, which will constitute a voluntary resignation effective November 28, 2011,
upon execution of this Agreement, . , .

2. The Grievant agrees to no fulure application fo or ermployment with the fowa Depariment
of Human Sepvices, - . K

3, in conslderation of the foregoing, the Grievant wil withdraw the above referanced
grievance and the Grievant walves any and all clalms, demands, actlons, llability,
damages, or Hights ahd causes of action of any kind whethet kniawn or unknown,
foreseen of unforeseen, against the State of lowa, s current.or former officers,

. employees and agents arising out of or resulting from the State oflowa's ems:!oyment
relationship with the Grlevant. These cleims Include, but ara not firhited to, il clalims
arising under federal, state, and locel statutory or common faw, and ali demands, clalms, -
damages, llabillties and causes of action at law or. aquity, whetherknown or unknown,

- which the Grievant hag, hed, or claims o have against the State of lowa or its
employees, in thelr personal or official capaclty, with respect to ahy demands, claims,
damages, fiabilitles and causes of action at law or equity based upon or diractly or
indirectly arising out of her employment relationship,

4, The Grievant hereby agrees not to disclose the tetims of this Agresment and not to
discuss this matter, Including the investigation resulting i her discharge, with ahyohs
otfter then her legal representative. .

5. The Crlavent agrees to refer any and all reference checks to the lowa Department of
Human Services, Bureau of Empioyee Services, and knows that ahy such reference
checks will be Iimited fo confirmaticn of her dafes of employment, last posftlon held, rate of
pay, the amount of acorued vacation and sick leave, and the amount of aoorued vacation
and sick leave thet was used. The obligation under this paragraph s separable and any
fallure by the State of lows and the lowa Department of Human Services fo perform the
ohligation In this paragraph will only glve Hse to an acfion to eniorcs this paragraph,

6. This agreement Is a good falth seftlement of all fesues arising from the facts alleged In
fhe grlevance. No promises of any other of further consideration have heen made by
anyone, The abova consideration Is alt that will be receivad for the claims and potentlal
causes of action addressed and arlsing from the Grlevant's clalms in this grievance,

7. The tering of this settlement agreement are considered by the parties to pertain only to
the specific facts Invelved i this matter. Naither parly shall tely on His agrestent or
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clte the same as precedent in any grlevances arbltratlon, litlgation o ofher proceedings

m the futurs,
FOR THE STATE FOR THE GRIEVANT
Q@( / “37/ Q&Qﬁ Cntom 2l
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Stephanle {R ynoids Date . ' éud‘y Déuitison Date
Labor Relatiois Speclallst tlevent ' .
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"M¥re Bty

Service Area Manag
owa Department of Human Services
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JAN B 2012
. STATE OF IQWA |
AND : ADEPT, OF
TERRY MCALLISTER ADMINISTRATIVE SERVICES
. SETTLEMENT AGREEMENT

The Stale of lows, Depariment of Administrative Services, Human Resource Enterprise, and
Department of Human Services, hereinafter the State, and Terry McAllister, herelnaftar the
Grlevant, enter Into the following Agresmant in full and final resolution of the grievance filed by
the Grievant, DAS HRE No. 12-0486, that a[leged a violation of Iowa Administrative Code 14-

60.2(8A) Disciplinary Acﬂons

This seftlement atose out of a situation In which the: Grievant's employment was terminated on
Novembsr 28, 2011, .

The partles have agreed to the followlng:

1.

“indirectly arlsing out of

The termination letter will be removed from the Grievant's flle and replaced with this
Agreement, which will constitufe a voluntary resignation effective November 28, 2011,
upon execution of this Agreement.

The Grlevant agrees to no fufure application to or employrment with the lowa Depaﬁment
of Human Servicas.

In conslderation of the foregolng, the Gilevant will withdraw the sbove referenced
grievance and the Grlevant walves any ahd all claims, demands, actions, liability,
darnages, or rights and causes of action of any kind whether known or unknown,
foreseen or unforeseen, against the Staté of lows, its current or former officers,
employees and agents arlsmg out of or resulting from the State of lowa's amployment
relationship with the Grlevent, These claims Include, but are tot limited to, all clalms

arising under federal, state, and local statutory or comrnon law, and all demands, claims,

damages, liabilities and causes of action at law or equity, whether known or t.nknown.
which the Grievant hag, had, of claims to have against the State of lowa or its
employess, in thelr petsohal or official capacity, with respect to any demands, clalms,
damages, flabilities and cauges of action at law or equity based upon or directly or

. T%ment relationship,
The Grlevant hersby dgrees not to disclose the terms of this Agreement and not to
dlscuss his matter, ncluding the invesflgation resulting in his dlscharge with anyone
other than his legal representatlve,
The Grlevant agrees to refer any and all reference checks to the lowa Department of

- Human Services, Bureau of Employee Servicas, and knows that any such reference

checks wiif be limited to confrmation of his detes of employment, last position held, rate of
pay, the amount of accrued vacation-and slek leave, and the amount of accrued vacation
and sick leave that was-used. The obligation under this paragraphi s separable and any
fallure by the State of lowa and the lowa Department of Human Setvices to perform the
obiigation In this paragraph will only give rise to an action to enforca this paragraph,

This agreement Is a good falth selflement of all lssues atlsing from the facts alleged in
the grlevance, No promises of any other or further conslderation have been madg by
anyone. The above conslideration Is all that will be recelved for the. claims and potentlal
causes of action addressed and arlsing from the Grlsvant's clalins In this grlevance,
The terms of this seftlément agreement are considered by the parties to pertain only {o
the specific facts Involved in this matter, Nelther parly shall rely on this agreement or
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olte the same as pracedent In any grlevances arbttratlon litigation or other proceedings
I the futurs,

FOR THE STATE

FOR THE/GRI AT
2

Stephanjé L/ Reynolds Date /
Labor Rélafions Speciallst
DAS~HRE

Service Area Manhafer
fowa Department of Human Services
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SETTLEMENT AGREEMENT AND RELEASE
 PAMDEICHMANN NON-CONTRACT GRIEVANCE

This Settlement Agreament and Release (“Agreenent”) is macie and entered into, by and
between the State of lowa, Department of Public Health (“State”) and Pam Dejchmenn
(“Delchmann®} (collectively “the Partles™). ’

- Pollowing her layoff with Siats, Delchmann file & non-contract grlevance on July 5,
2012 with the Jowa Pepartient of Adminisizative Services, DAS No, 120928/ NC 1221 and
appezled 1o the Pyblic Employment Relations Board (“PERB™} on September 7, 2012, PERB
No. 13-MA-01 (the “Orlevance” which Is atlached hereto as Ex. 1) ~ :

Tn consideration of the mufuaf promisey and covenants contained herolm, and for other
good and vafuable consideration, the recelpt and sufficlency of which is hereby acknowledged,
the Partjes agrae as follows; . .

1. Purpoge of Agresment, This Agreement shall setve as a full, final and complete
seftlement of any and alf claims and damages contained In and related to Grievance,

2. Denlal of Liability. The Partles agree this is & no-fanlt setilement,” This
Agreemaent shall got in any way be construed s ari admission of Hability or wrongdotng
whatsoever on the part of State, Deichmann acknowledges the payment described in this
Agreement is made 1n compromise of a disputs and thet said payment shall not lo be consttued
as an admission of liability of wrongdolng on the part of State, State expressly denles any
Yiability or wrongdoing. : . .

- 3. Dismissal by Delchmany. Delchmann shafl take any-and-ail stepstequired to
dlsmiss vrith prejudice Grlevance and any and all known or brknown claims Deichmann may or
might have against State arising from her exployment relationship with State. Upon completion
of such, Delchmann shall prompily forward a copy of' all such dosuments fo PERB and Mike
Camroll, Director of Administrative Services, Hoover Building, 3 Floor, 1305 Bast Walnut
Street, Des Molnes, LA 50319, » :

4, Payments. Upon satisfaotion of all condifions precedent by Deichmann, including
but not limited to dismissal of Grievance, Stats, on behalf of all Released Parties, wilt pay
Deichimann the amount of byenty thousand dollars and no/100 ($20,000.00), by warrant made
payable fo Deichmann and delivered to Delchmann’s attoriey, without deduction or witiholding,
for nop-wage compeusatory demages for alleged emotional distrass related o Deichmann®s
layoff. Deiohmenn shall therefore be responsible for any and all texes which thereafter may be
due on account of this payment and shall hold State and alf Released Parties harmless and
Indemnify them from any and all Hability thereon, : v S

Beeause this yajrment 15 not for satary continustion, severance pay, back pay, front pay,
or any other form of wage payment, the State of Towa will not withhold any taxes or ather
withholdings from this sum and State will provide Deichmann with a form. 1099 for this amount,
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Deichmann shall be solely responsible for any and all taxes whiéh thersafter may be due on this
payment and shall hold the State of Jowa and the Released Partleg harmless and indemnify them
from any liability theraon. A ‘ '

Deichrann and State acknowledge this sattlement and the payments deseribed hetein are
made in compromise of a dispule and shall not to be construed a3 an adinission of liability or
wrongdoing by the State of Iowa, any Released Parlies or Deichmann, and the State of lowa,
Released Parties and Deichmann all expressly deny any such Jiability or wrongdoing.

5. . No Rorther Consideration, Delchmann acknowledges no promises far other or
future consideratlon have been made by anyone. Defchmann agresy to aceept and wnderstands
the consideration described in Paragraph 4 is all she shall receive fiom State, Depariment of
Public Health, their employees, board members, offlcers dixestors agents, and attorneys in
exchange for her release of all claims and potential causes of actions and sults arlsing from her
employment a State, ’ '

6. Release and Discharge.

i3 Thig-Agreement shall serve asa good faith settlement and final rasolution
of any and alf clalms Deichmann may or might have against State arising
fror or related to her employment, and represents a fll, final and
complete settlement of any and allt afleged darnages arising from ortelated
{o Grievance, . : '

b. In exchange for the consideration outlined i Paragraph 4, Deichmann, her
agents, represeniatives, heirs, exewutors, administators and assigus,
- whether in an individual capuclty, official capacity, or any other capacity
- hereby inreyocably, completely and unconditionally. releases, dequits and - -
forever discharges the State of Towa, Department of Public Health, and
their officers, directors, employees, attorneys and agents, whether in an
_ individual capaaily, officlal capacity, or any other eapacity, from any and
al) Hability whatsoever from any and all elaims, demands, obligations,
causes of action, damages, costs, exponses and compensation of any
nature whatsoever, be they direct or indixect, in Jaw or in equity, whether
kaown or unknown, which Delohmann may have had, presently has, or
may bave In the future, arlsing owf of or resulting fionz Defchmann’s
recruitment, hiring, employment, and/or layofflend of employment with
State from the beginning of time fo the date of this Agreement, [ncluding
bt not lnsited to;

1) All olalms axlsltg out of Deichmann’®s employment with State;
2) All claims for age, race, oreed, color, gonder, sexunt hamssment,

natlonal origln, religion, and disability discimination or
 retaliation; .
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3) All claims made, or which could have been made, in Grievance.

7.  Intepration. This Agreement shall constitute the only and entire uzderstanding
betwesn the Parties concerning Grisvance and fully supersedes any and all prior agreements or -
undesstandings, Other prior ot confentporaneous representations, inducements, promisas, or.
agreements, oral or otherwise, between the Parties relating {o the Grievance and not erabodied In *
this Apresment shall not be of any foree or effect, : :

- 8 Amendents. No modification of this Agreement shall ba valid, bindlag or
anforczahla unless made in wrltmg and signed hy the Parties, S

9, sevg_rg'bulgﬂ The prowsmns of this Agreement are fnd ependent of each other,
and the mvalidity of any provision or poruon thereof shall not affect the validity or enforceablilty
of any ofher provision. If any provision of this Agracment is held to be {nvalld, manfomaable, '
or coatrary to public policy, whether in whole or in paxt, the remaining provisions shall remain
valld, binding and enforcenble .

10,  Counfidentiality. Subjectio lowa law, all facts, crcunistances and terms related to
and contained in this Agreerment shall be confidential. Delchmann agrees that from the date of
this Agreement and after, she will not disouss nor disclose this Agreement or the faets and
ciroutnstances giving rise to the Grievanoe, Deiclimann may, howsver, discuss the terms and
conditions of this Agreement with her iromediate family, tax ad¥isors, and legal advisors.

11, Mon-precedent Seftine, The tecms of this Agresment are considered by the
Parties to pertain only to the specific facts involved in this matter, Neither Party shall rely on
- this Agresment or cite the sawe as precedent in Loy giievance, arbitzation, litigation or other .

proceedmgin the fatute, o
: 12 _B_ig_dm_j,,ffm{. T’ms Agreement shuII Le binddi;g—upon. and shall inum to the

benefit of, the Parties and 1o Hieir respective heirs, exasutors, administrators, succsssors and
assigns, and other Jegal representaﬁves

13,  Pees and Costy. The Parties agree each of ther shafl be responsible for their own -
respective attoiney fees and costs, includmg, if applicable, any court and adwmintstrative costs,
inctrred ns a result of Grievance,
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14, Applicable Law. This Agteement is snade and entared into in the State of Towa,
The Partles approve this Agresmient and all matters arising under or relating to this Agrcemont
shall In all respeels be construed, enforced and gaverned under the laws of the State of lowa.
The Parties also agree venue shall be exclustvely in Polk County, Iowa.

PLEASE READ CAREFULLY. THIS AGREEMENT INCLUDES A RELEASE OF ALL
-KNOWN AND UNXNOWN CLATMS. BY SIGMING THIS AGREEMENT, YOU
ATFIRM YOU HAVE READ, UNDERSTAND, AND FREELY AND VOLUNTARILY
ENTER INTO THIS SETTLEMENT AGRELMENT AND RELEASE.

FOR STATE: : ' FOR PAM DEICHMANN
. 6t afdois Q‘M
Pl B Vb st |5 13
Dr, MarjanmettefMiller-Mecks  Date Pam Defchmann Date . )
Depariment of Public Health ' - Grdevant , -
. ' : i

d /RN (é é/SAw |

L:mrﬁL Mommsen Date Theodore W. C, " Date .

Department of Administative Services Attorney for P Dmchmmm




SETTLEMENT AGREEMENT AND GENERAL RELEASE

This Settlement Agreement and General Release (Agreement) is entered into by and between
Farkhondeh Amin (Amin) and the Towa Department of Natural Resources (“IDNR”), on bebalf of the
State of Iowa, Rick Hindman, Jeff Franklin, Christine Spackman and Beth Scrivner. This Agreement
is effective as of the date it is fully executed by all parties.

WHEREAS, Aminisa plaintiff in a lawsuit currently pending before the Jowa District Court
for Polk County, Case No. CL 114404, entitled Farkhondeh Amin v. State of lowa, Jeff Franklin,
Rick Hindman, Christine Spackman and Beth Scrivner.

WHEREAS, the parties agree to settle Amin’s claims against all defendants in accordance
with the terms set forth below:

1. - The IDNR agrees to pay Amin $112,500 as follows:

a.

$100,000, less all applicable state and federal income taxes and social
security taxes, commencing upon execution of this Agreement, and paid at
Amin’s normal bi-weekly and customary payroll amounts at the rate of
$62,379.20, per annum, plus the IDNR’s share of withholdings, including
FICA, Medicare, health, dental, and life insurance, contributions to IPERS, as
well as the employer contribution of a state-of-lowa-qualified deferred
compensation program in which Amin is enrolled. As of the date that this
Agreement is signed, the IDNR estimates tl{e current value of these
withholdings at $35,770.90 annually, which amount may change depending
on benefit/withholding changes. Once the $100,000 amount due Amin is
exhausted under this paragraph, IDNR shall have no further financial
obligations to Amin (except to the extent it has any other obligations to Amin
as a retiree or as otherwise outlined specifically below). Should Amin find
other employment as set out herein and notifies the IDNR of such
employment, or should Amin be deceased before the $100,000 payments to
her are exhausted, the IDNR shall accelerate the payments in one lump sum
to her, and shall issue for the accelerated payment a form 1099.

$12,500 for attorney's fees and costs. The State of lowa will provide a State
of Towa warrant in this amount made payable to Babich Goldman, P.C. (tax
i.d. no. 42-1414668).

2. Upon execution of this Agreement, the IDNR will remove disciplinary actions,
including related documents, contained in Amin’s official IDNR personnel file. The
term “disciplinary action” means those actions taken to discipline Amin consistent
with the meaning and use of that term in the IDNR employee handbook.

3. Amin agrees that upon execution of this Agreement, she will take/continue leave
' from the IDNR as follows: (1) she will exhaust her remaining vacation leave, (2) she
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will exhaust her remaining sick leave, and (3) she will then be on leave with pay

status from-the IDNR.—Upon execution of this Agreement, Amin agrees she will not
return to the IDNR as an employee at any time provided the IDNR completes all
payments as set out in paragraph 1, and will not, during the course of her leave,
return to the IDNR as an employee.

The IDNR agrees that formal inquiries about Amin from prospective employers will
be directed to an IDNR personnel assistant who will confirm Amin’s employment
with the IDNR, the dates of her employment, her position, and related objective
information. The personnel assistant will not discuss Amin’s performance at the
IDNR, her disciplinary history, the nature of her lawsuit or the terms of this
setflement. The IDNR agrees that no named individual defendant in this action will
provide written or verbal responses to inquiries about Amin from prospective
employers. The IDNR personnel assistant shall provide information to potential
employers consistent with this paragraph whether the inquiries received are from
within or outside state government. IDNR will provide Amin a letter of reference
containing job information consistent with the terms of this paragraph.

Amin may remain on leave status until she secures other employment, or until the
conclusion of her leave with pay status, whichever event occurs first. If Amin
secures regular full-time employment while on leave from the IDNR, she shall
submit her resignation to the IDNR prior to her new. employment date. If Amin does
not submit a letter of resignation to the IDNR prior to her employment date, her
employment with the IDNR will terminate effective the first day of employment with
her new employer. If Amin fails to secure other employment while on leave with
pay, Amin’s employment with the IDNR will terminate pursuant to this Agreement at
the conclusion of her leave with pay status. “Regular full-time employment” consists
of employment by Amin as an employee, agent ot contractor that is not temporary or
part-time, but is intended to provide Amin with ongoing income at a rate that is at
least 70% of her regular DNR salary (not including benefits) at the time this
Agreement is executed. - :

Amin and the IDNR agree that the extension of salary and benefits, and the extension
of leave with pay permitted by this Agreement are solely for the purpose of allowing
Amin to accrue benefits as described in Subparagraph 1(a). Amin agrees that upon
execution of this Agreement, the only rights she retains as an IDNR employee are the
rights specifically enumerated in this Agreement, and that the parties have agreed
upon these limited rights to facilitate Amin’s accrual of the benefits described in
Subparagraph 1(a) in order to reach settlement of the claims described in Paragraph 8
and for no other reason. Therefore, Amin hereby releases all other employee rights,
and agrees she may only protect those employee rights specifically enumerated in this
Agreement. Furthermore, Amin agrees she will not seek reemployment with the
IDNR at any time. '

In consideration of the foregoing and of the agreements herein, and except as
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otherwise specifically provided in this Agreement, Amin hereby irrevocably and

10.

11.

unconditionally releases, acquits, and forever discharges the State of Towa, IDNR,
Rick Hindman, Jeff Franklin, Christine Spackman, Beth Scrivner and all of their
officers, directors, employees, agents and attorneys, from any and all liability, claims,
demands and causes of action of every nature whatsoever which Amin may have or
may ever claim to have which relate to or arise out of her recruitment, hiring or
employment with the State of Jowa occurring prior to the effective date of this
Agreement, including but not limited to:

a. Any and all grievances and claims arising out of her employment with the
State of lowa;

b. Any and all claims for unlawful discrimination or harassment arising under
federal or state law; and ’

C. Any and all damages, whether known or not, arising from events occurring
prior to the effective date of this Agreement.

In further consideration, Amin agrees to dismiss, with prejudice, her claims contained
in Iowa District Court for Polk County, Case No. CL 1 14404, entitled Farkhondeh

Amin v. State of lowa, Jeff Franklin, Rick Hindman, Christine Spackman and Beth
' Scrivner within thirty (30) days after this Agreement is effective.

In further consideration, Amin agrees that upon conclusion of her leave with pay
status described in this Agreement, she is not eligible for, and will not seek,
unemployment benefits regarding the termination of her employment with the IDNR.
Notwithstanding anything in this Agreement to the contrary, nothing in this
Agreement shall apply to any claims for statutory benefits under lowa Workers=

Compensation laws, claims for minimum wage or statutory overtime payments under

the Fair Labor Standards Act, actions for vested pension or retirement benefits, or to
actions for breach of this Agreement.

Amin agrees to not file any grievance, claim, action, or complaint with any
administrative agency, state court, or federal court, which she may now have, known
or unknown, relating to or arising out of her employment with State of lowa.

* With respect to the release for age discrimination claims, Amin shall have twenty-one
* (21) days after she has received this Agreement to consider whether the terms of this

Agreement are acceptable to her.

a. Notification of Rights Pursuant to the Federal Age Discrimination in
Employment Act (29 U.5.C. ! 621 et seq.). Amin is hereby notified of her
right to rescind the release with respect to claims arising under the federal
Age Discrimination in Employment Act, 29 U.S.C. ' 621, et seq., within
seven (7) days after the signing of this Settlement Agreement and General
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IOWA DEPARTMENT OF
NATURAL RESOURCES

CL o

ROGER L. LANDE, Direstbi

paTE: L[/ 15 /é?@i:);,,

Approved as to form:

DAVID S STEWARD ATOOO7551
JACOB J. LARSON, AT0009804
Assistant Attorneys General
Lucas State Office Building

321 E. 12" Street

Ground Floor, Room 18

Des Moines, 1A 50319

Phone: (515) 281-5351

Fax: (515) 242-6072

Email: dstewar@ag.state.ia.us
jlarson@ag.state.ia.us

ATTORNEYS FOR DEFENDANTS

/

MRKH‘ebNDEH AMIN

DATE: /oo b [ &)

Approved as to form:

f"f/.) 4 /)
ey,

MICHAEL [ CARROLL, AT000}34T

DAVID H. GOLDMAN, AT0001912

Babich Goldman, P.C.

100 Court Avenue, Suite 403

Des Moines, IA 50309

Phone: (515) 244-4300

Fax: (515) 244-2650

Email: MCarroll@BabichGoldman.com
DGoldman@BabichGoldman.com

ATTORNEYS FOR FARKHONDEH AMIN
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The State of lowa, Department of Administrative Services and the lowa Veterans Homs (IVH)
hereinafter the State, and the American Federation of State, County, and Municipal Employees
lowa Council 61, hereinafter the Union, enter into the following Agreement in full and final
resolution of grievances filed on or about January 20, 2012 that alleged a violation of Articles Xi
of the 2011-2013 Collective Bargaining Agreement between the parties and regarding the
termination of a perfect attendance policy that had been implemented for RTWs and LPNs in
the Nursing Department. - -

Background: E ' ' , ,
On or about January 1, 2012, according to a mutual agreement between IVH Management and
AFSCME Local 2984 regarding Perfect Atiendance for RTWs and LPNs in the nursing
department, eligible employses were to be given the opportunity to take one (1) requested and
accrued day of annual leave.on any day the employee chose within the following quarter.
Notification was distributed to elfigible staff. Before the leave was taken by an eligible employes,
the program was dropped and employess informed they would not be able to utilize the lsave as
acerued pursuant to the policy. '

In full and complete resolution of these grievances, the parties have agraed fo the following:

1. The Grievants and all other employees similarly aifected shall be allowed to submit a list
of their top five (5) choices for a day of accrued leave they wish to uiilize between the
period of January 31, 2014 and July 31, 2014, _ _

2. The days requested will be granted as follows: one request per day and one request per
shift with the most senior employee requesting that particular day/shift being granied- - o
their request. This process will continue for each day/shift requested until all affected
employees have been granted a day of accrued leave per this process.

3. In consideration of the foregoing, the Union will withdraw the above referenced
grievance.

4. This agreement is a good faith settlement of all issues arising from the facts alleged in
the grievance. No promises of any other or further consideration have been made by
anyone. The above consideration is all that will be recelved for the claims and potential
causes of action addressed and arising from the Grievants’ claims in these grievances,
The terms of this settlement agreement are considered by the parties to pertain only to
the specific facts involved in this matter and will be kept confidential to the extent
allowable by lowa law. Neither party shall rely on this agreement or cite the same as
precedent in any grievances, arbitration, litigation or other proceedings in the future.

_U'l

FOR THE STATE FOR THE UNION
V4
Y P4 g
) o . . \ . ~ Y ' - E
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Neil A. Barrick Déte . Greg LeWds Date
Labor Relations Specialist Staff Representative

DAS AFSCME lowa Council 61
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Penny Cutl{%r-Baerdez Daté Roxy West Date
lowa Veterans Home Prasident-Local 2884
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